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Stewardship is a kind of responsible, careful managerial behaviors which considering the 
benefits of stakeholders’.  It is a manifestation of employees’ responsibility to organization 
which not only enhance the executiveness of organizations but also provide the bases of moral 
organizations. And it is of importance to the long-term development of organizations. 
Currently only a few researches explored stewardship behaviors, most studies just only 
proposed a conceptual framework of its determinants, there are great needs to testify the 
proposed hypothesis. Furthermore, post positive researches on this topic in a view of 
corporation governance. There is a great gap on the research of determinants of stewardship 
behaviors. So it is an important subject of research. 
Past researches showed that there are two kinds of factors which influences the 
stewardship behaviors, one is organizational context, and another is personal characteristics. 
As a context factor, leadership is an important predictor to subordinates’ behaviors. 
Leadership will influence the employees’ organizational commitment, trust in leadership and 
organization, work attitude. So it is meaningful in theory and practice to further explore the 
mechanism between leadership and stewardship behaviors. Base on the literatures, according 
to social exchange theory and self-determination theory, the influence paths that the influences 
of servant leadership on subordinates’ stewardship behaviors is proposed. Satisfaction of basic 
psychological needs of subordinates’ is hypothesized to mediate the relationship between 
servant leadership and subordinates’ stewardship behaviors. The research also proposed that 
employees’ personal characteristics, i.e. social value orientation and work value orientation 
will moderate the relationship between servant leadership and subordinates’ stewardship 
behaviors.  
The research testified the hypothesis proposed above by a field study, and come to the 
following conclusions: 
(1) The servant leadership have positive influences on subordinates’ stewardship 
behaviors generally. (2) Satisfaction of basic psychological needs mediate the relationship 
between servant leadership and subordinates’ stewardship behaviors generally. (3) Social 
value orientation does not moderate the relationship between servant leadership and  
subordinates’ stewardship  behaviors. (4) Work value orientation does not moderate the 
relationship between servant leadership and subordinates’ stewardship behaviors. 
















satisfaction of basic psychological needs, and subordinates’ stewardship behaviors. It is of 
importance to the extensions of the current research on servant leadership and stewardship 
behaviors. The results also provide some directions for managers to facilitate the stewardship 
behaviors in organizations. 
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